L/

communications

CARY COMMUNICATIONS INSIGHTS

Is it Burnout?

By Karen Bluestein

If you have been working for decades, you know the difference between a rough stretch and something deeper. You
have pushed through long hours, tough bosses, reorganizations, and pressure before. So when work starts to feel
wrong in a way you cannot shake, it is unsettling. Burnout is often the first explanation people reach for, but it is not
always the right one. And at this stage of a career, misreading the situation can lead to unnecessary exits or staying
stuck longer than you should.

When It Is Real Burnout

Burnout is not just fatigue or a bad season. It is what remains after rest no longer restores you. You can take time off,
sleep more, even step away for a while, and still come back feeling flat. The work itself feels heavy in a way that does
not lift.

There is often a quiet emotional distance that sets in. You still care about doing good work, but the connection is
muted. Wins barely register. Problems feel irritating rather than engaging. Over time, thinking narrows. Decisions take
longer. Creativity drops. This is not because you lost your edge. It is because prolonged pressure has drained the
mental and emotional systems that support it. Eventually, the body joins the conversation through poor sleep, tension,
headaches, or persistent fatigue.

What Often Looks Like Burnout But Is Not

For many experienced professionals, what feels like burnout is actually boredom or underuse. After years of growth, a
role can stop stretching you. The work becomes familiar. The problems are no longer interesting. That creates
restlessness and irritation, not depletion.

What Others are dealing with misalignment. The work may still make sense, but the culture has changed, leadership
has shifted, or values no longer match. That friction can be exhausting, especially when you have seen how good it can
be elsewhere. Misalignment drains energy, but it does not usually create the same numbness that burnout does.

Ask a Clarifying Question

Here is a simple question that tends to cut through the noise. If the structure of your role changed, different team,
more autonomy, different problems to solve, but the workload stayed the same, would you feel better?

If the answer is yes, burnout may not be the issue. You may simply be in the wrong context for this stage of your
career. If the answer is no, and the work itself feels unsustainable regardless of how it is arranged, then burnout is
likely part of the picture.

Instead of Starting Over

If you are truly burned out, the solution is not pushing harder or getting more efficient. It is reducing sustained
pressure and restoring a sense of control. That might mean renegotiating scope, taking meaningful time off, or
stepping back from responsibility temporarily. It also means being honest about limits rather than relying on
endurance, which may have worked earlier in your career but no longer serves you.

If boredom or understimulation is the real issue, rest will not help. Challenge will. You may not need to leave your
company. You may need a new role within it. You may not need a new career. You may need the same role in a
healthier culture. Many people in their forties and beyond regain energy by working on harder problems, having more
influence, or being trusted with judgment rather than output.

Sometimes the job is fine, but the environment is not. Culture matters more than most people realize, especially after
years of experience. A similar role in a different culture can feel like a completely different chapter.



At this stage of a career, the goal is rarely to escape. It’s to fix alignment. Burnout is real, but it is not the only
explanation for why work stops feeling right. Before you quit, reinvent yourself, or assume something is wrong with
you, take the time to understand what your exhaustion is actually telling you. The next step is often more measured
and far more effective than a dramatic reset.

Need help figuring out your next career move? Contact Cary Communications for a free 15-minute consultation.
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